
LEADERSHIP 

January 2019 — May 2019 Philadelphia  

Development for STEM Women 

Who 

STEM women interested in pro-
fessional development, ad-
vancement and leadership.  
 

What 

• 5 Interactive workshops to 
develop skills 

• Peer group mentoring  dur-
ing and post-program to 
apply skills 

• One-on-one coaching to 
focus goals & resolve  chal-
lenges 

• Networking with program 
participants and others in 
our growing network 

 

Why 

Develop leadership & self-
advocacy skills.  Learn tech-
niques to move your work    
forward more effectively, and 
broaden your social and   pro-
fessional networks. 

 
 

 

 

            APPLY NOW! 

 
 

Application deadline 
 12/14/18 

Develop Leadership Skills and Broaden Your  
Social and Professional Networks!  

 

A six-month professional development program that supports career 

development and advancement of women in STEM through a       

combination of workshops, peer group mentoring and individual 

coaching. 
 

The program is offered through STEM-UP NETWORK, dedicated to   

increasing the representation, retention and advancement of  women 

in leadership in STEM fields.  
 

Our highly successful program was originally developed at Rutgers 

University, and was adapted to meet the needs of faculty, business and 

government professionals in our region.  STEM-UP NETWORK is    

powered by Harrisburg University of Science & Technology. 

FOR MORE INFORMATION and to HOLD YOUR SEAT 
Email Rubina at: RAzizdin@harrisburgu.edu 

 

Visit us online at www.stemupnetwork.org 

Workshop Schedule: 11:00AM—3:00PM Date 

Leading & Collaborating Skillfully Friday  January 11, 2019 

Negotiating for Work & Life Friday  February 8, 2019 

Getting Recognized for Your Work Friday March 8, 2019 

Productivity Assets & Blocks Friday  April 5, 2019 

Building Your Networks Friday May 31, 2019 

Workshops are held Fridays from 10am—3pm Lunch is provided 

Harrisburg University of Science & Technology 

1500 Spring Garden Street (Entrance on 16th Street) 

Program Fee:  $1,250.00 

 

https://professionaled.harrisburgu.edu/civicrm/?page=CiviCRM&q=civicrm/event/info&reset=1&id=363
http://www.stemupnetwork.org


 
 

“I recommend to my other female STEM friends that they should 
check this program out, because it has made a lasting difference 
for me.” 
 
“The training and support I received through the Leadership Development for 
Women in STEM program opened my eyes to new leadership opportunities 
within my discipline.  As a busy female scientist, I don't have a lot of time to 
pursue networking opportunities, even if I knew where to find them.  The pro-
gram has allowed me to learn that networking with other scientists is in fact 
central to staying sane, that negotiations should not be feared but embraced, 
and that I have a particular style of leadership that strengthens and comple-
ments those of other types of people.  I made friends, laughed, and continue 
to be reminded of ideas on how to approach new challenges.” 

What Others Are Saying 

Leadership Development for STEM Women 

“Thank you STEM-UP 
for introducing me 
to these amazing 
women!” 
 
“LDWS provided me with 

a network of STEM wom-

en in my region.  Their 

support and diverse per-

spectives have been in-

valuable when I have 

had to deal with issues at 

my own organization.” 

“I highly recommend participating 
in LDSW.”  
 
“Especially at smaller organizations it is 

hard to have a sense of community when 

there are so few STEM women. The work-

shops and goal setting were beneficial, 

but the support from the community of 

women sharing their experiences, ideas, 

and challenges has been invaluable for 

my career.” 

“The program was well-organized and recruited high quality presenters to work with us.” 
 
“I was anticipating mentoring and networking opportunities in the program and I was not disappointed.  I have made 
some great connections with others locally that I did not have prior to the program.  The greatest benefit to me how-
ever was in areas I did not expect, the sessions on negotiation and in leadership were very powerful and come into 
play in my job much more readily than I would have thought.” 


